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Learning is a process, a method, an area of mastery, and with effort, focus, and practice, we can get a
lot better at gaining expertise “*!’. Below are some of the key steps in the learning method, from setting
goals to reviewing key ideas.

Find value. It's impossible to learn if we don’t want to learn, and to gain expertise, people have to see
skills and knowledge as valuable. So look for relevance in your learning and find ways to make expertise
meaningful to you. If youre learning math and love gymnastics "), for instance, then work ( 1 )
math problems involving rotations. If youre learning knitting, create a sweater for a close friend.

At the same time, uncover meaning in the area of expertise. Learning is often a matter of making
knowledge and skills significant in some way. So don’t use more passive forms of learning like rereading
or highlighting. Instead, ®rely on more active learning strategies like self-quizzing or self-explaining. If
you really want to learn a text, act it out. If you hope to really understand a concept, describe it in your
own words.

For a different example, consider something known as “repeat backs.” The next time a person gives
you a set of detailed instructions, take time to repeat back the instructions in your own words. When you
( 2 ) the instructions, youre taking steps to generate knowledge, and youll be more likely to
remember the information.

Create targets. In the early part of learning, focus is key. People need to figure out exactly what skills
that they want to learn. Think of learning, then, as a type of knowledge management, and to succeed, we
need goals, deadlines, and strategies. Indeed, hundreds of studies have shown that people with clear goals
outperform #* people with vague aspirations like “do a good job.”

( 3 ), learning goals should not be vague aims. Overly ambitious learning targets can backfire ®*
because they seemed too distant. They ignore our emotional side. Instead, people are more likely to
succeed if they have easy-to-accomplish benchmarks ®®. So instead of a goal like learning to waltz @),
people should develop smaller targets, like attending waltz lessons once a week, which are easier to
accomplish.

When it comes to targeting your learning, rigor "7’ matters a lot, too. So try and make things a little
more difficult than you're used to. If youre learning art history, for instance, most people would start by
reviewing some of the things that they are already fairly familiar with—Rembrandt* was a Dutch
painter, Van Gogh* was a Post-Impressionist ##, etc.

But learning happens when people are pushed just a bit past their comfort zone, when they struggle
with ideas just beyond their reach. So the more effective questions for the person learning about art
history might be: Who was Alberto Giacometti*? Why was Louise Nevelson* such an important artist?
Why is Degas* considered the first modernist painter?

Develop knowledge and skills. In this stage of learning, people need to hone ** their abilities and
take steps to improve performance. In short, people need to practice, setting aside time to develop an
area of mastery.

Some forms of practice make people more perfect than others, though, and people should be sure to
practice retrieving their knowledge. In one well-known study, | A |. More concretely,
you'd learn a lot more if you ask yourself questions after reading this text than simply rereading it.

What'’s also deeply important is feedback. We need to know what were doing right—and wrong—
and even simply monitoring performance can boost outcomes. In this regard, some people swear by
learning diaries. Others believe in videos.

Helpful feedback also provides guidance. Let’s say, for example, that you thought that the Spanish
word for rooster "% was pollo. A weak form of feedback would have just given you the answer. (“You
got that wrong; the correct answer is gallo.”) Or, it might not provide any feedback at all. (“Please go to
the next question.”)

@The best feedback mixes an observation with a structured way to produce the proper outcome. In
the rooster example, for instance, the most effective feedback would indicate that the answer was wrong
—and then would provide some slight hints. (“The correct Spanish word for rooster starts with a g”) If
someone still doesnt provide the correct answer, then perhaps another tip (“think g¢”) until the correct
answer (gallo).

Extend expertise. At this point in the learning process, we want to go beyond the basics and apply
what we know. We want to flesh out our skills and knowledge, and people can gain a lot by expanding on
a skill. Want to get better at public speaking, for instance? Do more public speaking of all kinds, from




lectures to media interviews.

People can also learn a lot by explaining ideas to themselves, by asking themselves: Does this make
sense? How does this work? In much the same way, people will learn a lot when they explain an idea or
skill to others. This helps give a sense of why group work is often so ( 4 ): By providing
instruction to their peers, individuals gain more.

Admittedly, all these approaches to learning requires cognitive struggle. They take time, effort, and
hard work, and we should be sure to support our emotional side. This means measuring progress and
celebrating accomplishments, however small.

Hid : Ulrich Boser. Learn Better: Mastering the Skills for Success in Life, Business, and School, or, How to Become an
Expert in Just About Anything. Rodale Books; 2017. p.219-220.

(JE£ 1) expertise : B[ By %415% (£ 2) gymnastics : AH - A%

(#£3) outperform : ~ X ) BW¥ERZE FIF5 (£ 4) backfire : IfFICK L7245 RE R 5
(#5) benchmarks : J&#E - Kt (J£6) waltz: 7V

(#7) rigor : BEL & (7% 8) Post-Impressionist : # L ENSR IR D W F
(£ 9) hone : Hiffr Z B < (J£10) rooster : HE®

* KO FH

1 Axho (1 ) ~ (4 ) CAZRLBEULDDZEL, irTEHEALRI V.

(1 ) 7 against 4 into v off I on

( 2 ) 7 experience 4 forward Y7 summarize I  undertake
( 3 ) 7 Additionally 4 However v Likewise I Therefore
( 4 ) 7 collective 4 competent 7 complex I effective

B2 THIBOD “rely on” ZHWT, KOHALZERLEE WV,
[FA72 LS HEL W 2T 5L ZIEH LWERICHEHLIRETH 5,

M3 | A L WZERD (7)) ~ () TRTOEBAD. iBDIEFZ B2 T, Lk
WCHIL 7208 5 LR &8, BT TERARE W,

(7) a group of subjects (£) alot (7%7) learned () more than people

() who practiced recalling a passage (#) who simply reread the passage

M4 Ko (7) ~ (F) IZ20WT, KXOHFEL -HLTWDEb0% 20, {5 TEHEIL IV,

(7) ZBMRFERGTEOME LT, HRFEZMYBELGD, RV EZ5I Lo 2 lidd b,
(4) MIA A5 2 2 TIEREICRR D BT 2 LD T L,

(7)) BRELZHEIDD., [RWEFH2 35 ] Lo 2HEZRET 2 HPET L,

() EMR2FEREC, X ORI LR R L LAOSNTOLEMRICOWTHEET LI L TH S,
) FRERZMFFT 272010, EHBRRZ ED > THRREEZHRZ S L B,

M5 TFHEERR The best feedbackiZDOW T, RXDONEZESOLFL LSO FEUHNTE DR S,

M6 ME—EM., HOIMTo2FENOBMYMAZIRYEY, KXONEEZHT 2T, SHOEE GBI
OWTH R0 2 % HAFECSOLFLL EROOL FUHNTHRRR Vv (FHIIHMTT5HZ L),






